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Organized interests are perennially under fire for distorting public policies. Critics charge that they privilege
the demands of favored constituencies at the expense of the broader public interest. Yet despite the
importance of interest groups in the political process, little systematic research has been conducted into the
development of political identities and lobbying capacities among major advocacy organizations. How does
a group come to represent a set of interests? Are the identities and policy priorities of advocacy organizations
stable over time, or do they evolve? What causes such evolution to occur, and what tensions arise as a
consequence?

This book explores the development of interest-group politics in the United States through the defining lens
of four key advocacy associations in two major and highly contested policy domains, the small business and
environmental lobbies. Through close examination of the National Small Business Association, National
Federation of Independent Business, Sierra Club, and National Resources Defense Council, McGee Young
addresses questions of how groups come to represent particular interests, which groups succeed and which
fail, and how groups shape political institutions.

Young explains how political opportunities shape entrepreneurial efforts to form organizations, how
formative events shape advocacy strategies and tactics, and how an interest group's identity arises from
entrepreneurial "opportunity seekers" interacting with the broader ebb and flow of politics. He shows that
received understandings of what constitutes a small business or environmental interest only gradually
solidified as policy conflicts forced group leaders to stake out firm principles—such as when pivotal battles
in the 1950s over Western dams intersected with a longstanding membership tradition to transform the Sierra
Club, or when the NFIB struggled to balance its conservatism with its hostility toward big business, to the
dismay of its political allies.

Developing Interests bridges the gap between traditional interest-group research and new research in
American political development. It marks the first extensive study of small business interest groups in more
than 40 years, while its organizational perspective provides a fresh look at environmental politics, and it
features the first organizational histories of the NFIB, the NSBA, and the NRDC. With its illuminating case
studies of small business lobbies and environmental groups over time, it provides readers with new insights
into both the theoretical and empirical significance of interest-group development.
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From reader reviews:

Ruth Beasley:

This Developing Interests: Organizational Change and the Politics of Advocacy (Studies in Government and
Public Policy) are generally reliable for you who want to be described as a successful person, why. The
explanation of this Developing Interests: Organizational Change and the Politics of Advocacy (Studies in
Government and Public Policy) can be one of several great books you must have is giving you more than just
simple reading food but feed you with information that possibly will shock your earlier knowledge. This
book is actually handy, you can bring it everywhere and whenever your conditions both in e-book and
printed versions. Beside that this Developing Interests: Organizational Change and the Politics of Advocacy
(Studies in Government and Public Policy) giving you an enormous of experience for example rich
vocabulary, giving you demo of critical thinking that could it useful in your day action. So , let's have it and
luxuriate in reading.

Richard Freed:

People live in this new time of lifestyle always aim to and must have the free time or they will get large
amount of stress from both everyday life and work. So , when we ask do people have spare time, we will say
absolutely indeed. People is human not really a huge robot. Then we ask again, what kind of activity are
there when the spare time coming to you of course your answer will probably unlimited right. Then ever try
this one, reading publications. It can be your alternative in spending your spare time, typically the book you
have read is usually Developing Interests: Organizational Change and the Politics of Advocacy (Studies in
Government and Public Policy).

Roberta Swinton:

Can you one of the book lovers? If yes, do you ever feeling doubt when you find yourself in the book store?
Make an effort to pick one book that you just dont know the inside because don't judge book by its deal with
may doesn't work at this point is difficult job because you are scared that the inside maybe not as fantastic as
in the outside seem likes. Maybe you answer can be Developing Interests: Organizational Change and the
Politics of Advocacy (Studies in Government and Public Policy) why because the amazing cover that make
you consider concerning the content will not disappoint you. The inside or content is fantastic as the outside
or even cover. Your reading sixth sense will directly guide you to pick up this book.

Johanna Land:

Within this era which is the greater individual or who has ability to do something more are more important
than other. Do you want to become certainly one of it? It is just simple way to have that. What you must do
is just spending your time very little but quite enough to enjoy a look at some books. One of many books in
the top list in your reading list is usually Developing Interests: Organizational Change and the Politics of
Advocacy (Studies in Government and Public Policy). This book that is certainly qualified as The Hungry



Hillsides can get you closer in turning out to be precious person. By looking up and review this book you can
get many advantages.
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