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This book explores the premise that organizations are significantly influenced by their inter-organizational
relationships; moreover, these relationships may generate important externalities, both positive and negative,
impacting the environment at several levels. The advent of the Internet era, on the other hand, has resulted in
disruptive changes in traditional inter-organizational networks, and some completely new inter-
organizational settings are now arising.

In its first part the book reviews the most commonly cited theories explaining inter-organizational
phenomena: transaction costs economics, agency theory, resource dependence theory, game theories,
collaborative networks theory, institutional theories, organizational ecology, resource-based / relational-
based view of the firm, and knowledge network / social network theories. In Part II it thoroughly reviews the
literature on a number of key IT-enabled inter-organizational systems currently on the rise, such as virtual
organizations, e-intermediators and e-marketplaces.

Lastly, Part III presents the case of the Yoox Group, a leading firm offering e-commerce services for fashion
and design products. A framework is proposed for systematically linking the different possible types of inter-
organizational relationships to specific, suitable sets of theories. The range of possible inter-organizational
relationships is described on the basis of three pairs of opposites: conformism-breach, exploitation-
exploration, and cooperation-competition. This results in a model that makes it possible to combine different
theories in order to study the effects of inter-organizational ambidexterity and dynamism on performance.
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From reader reviews:

Otis Thompson:

Why don't make it to become your habit? Right now, try to prepare your time to do the important action, like
looking for your favorite publication and reading a book. Beside you can solve your long lasting problem;
you can add your knowledge by the e-book entitled Inter-Organizational Relationships: Towards a Dynamic
Model for Understanding Business Network Performance (Contributions to Management Science). Try to
face the book Inter-Organizational Relationships: Towards a Dynamic Model for Understanding Business
Network Performance (Contributions to Management Science) as your close friend. It means that it can to
get your friend when you really feel alone and beside associated with course make you smarter than ever
before. Yeah, it is very fortuned for yourself. The book makes you a lot more confidence because you can
know every thing by the book. So , let's make new experience in addition to knowledge with this book.

Rose Ibarra:

In this 21st one hundred year, people become competitive in every way. By being competitive right now,
people have do something to make these people survives, being in the middle of the crowded place and
notice by means of surrounding. One thing that occasionally many people have underestimated this for a
while is reading. Yep, by reading a guide your ability to survive boost then having chance to endure than
other is high. For yourself who want to start reading a book, we give you that Inter-Organizational
Relationships: Towards a Dynamic Model for Understanding Business Network Performance (Contributions
to Management Science) book as starter and daily reading reserve. Why, because this book is usually more
than just a book.

Mandy Jackson:

The knowledge that you get from Inter-Organizational Relationships: Towards a Dynamic Model for
Understanding Business Network Performance (Contributions to Management Science) will be the more
deep you searching the information that hide into the words the more you get thinking about reading it. It
does not mean that this book is hard to recognise but Inter-Organizational Relationships: Towards a Dynamic
Model for Understanding Business Network Performance (Contributions to Management Science) giving
you excitement feeling of reading. The writer conveys their point in certain way that can be understood by
means of anyone who read that because the author of this e-book is well-known enough. This specific book
also makes your personal vocabulary increase well. So it is easy to understand then can go together with you,
both in printed or e-book style are available. We highly recommend you for having this specific Inter-
Organizational Relationships: Towards a Dynamic Model for Understanding Business Network Performance
(Contributions to Management Science) instantly.



Dawn Brown:

Reading can called imagination hangout, why? Because when you are reading a book particularly book
entitled Inter-Organizational Relationships: Towards a Dynamic Model for Understanding Business Network
Performance (Contributions to Management Science) your brain will drift away trough every dimension,
wandering in every single aspect that maybe unfamiliar for but surely can be your mind friends. Imaging
each and every word written in a guide then become one form conclusion and explanation this maybe you
never get prior to. The Inter-Organizational Relationships: Towards a Dynamic Model for Understanding
Business Network Performance (Contributions to Management Science) giving you one more experience
more than blown away your head but also giving you useful facts for your better life in this era. So now let
us explain to you the relaxing pattern is your body and mind will likely be pleased when you are finished
looking at it, like winning a casino game. Do you want to try this extraordinary wasting spare time activity?
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